GOVERNMENT OF THE DISTRICT OF COLUMBIA
PUBLIC EMPLOYEE RELATIONS BOARD

In the Matter of:

AFSCME, District Council 20, Local 2095,
AFL-CIO,

and

AFSCME, National Union of Hospital and

Health Care Employees, AFL-CIO, PERB Case No. 01-AC-01

Petitioners, Certification No. 119
and

District of Columbia Commission on Mental
Health Services,

Agency.
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AMENDED CERTIFICATION OF REPRESENTATION

The Public Employee Relations Board (Board), in accordance with the Comprehensive
Merit Personnel Act of 1978 and with Board Rules conducted, a representation proceeding in the
above-captioned matter.

Pursuant to the authority vested in the Board by D.C. Code 1-605.2(1); 1-618.9(c) and Board
Rule 504.1(d},

IT IS HEREBY CERTIFIED THAT:

American Federation of State, County and Municipal Employees (AFSCME),
Metropolitan District 1199DC, National Union of Hospital and Healthcare Employees
(NUHHCE), Local 2095, AFL-CIO and the American Federation of Government Employees,
(AFGE), Local 383 have been designated by a majority of the employees in the unit described below,
as their preference for its exclusive representative for the purpose of collective bargaining concerning
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both the terms and conditions of employment and compensation.

Unit Description:

All non-professional, non supervisory employees in the Commission
on Mental Health Services, Department of Human Services, excluding
management executives, confidential employees, supervisors, non-
professional employees of the Construction, Electrical, Mechanical
Preventive Maintenance, Garage and Fabric Care Sections, and any
employees engaged in personnel work in other than a purely clerical
capacity or employees engaged in administering the provisions of D.C.
Law 2-139,

BY ORDER OF THE PUBLIC EMPLOYEES RELATIONS BOARD
Washington, D.C.

May 11, 2001



